
B 1K-•lA ~fl ~11~ ., 
(Under the Auspices of the Malnad Ti 

liate 

Ref. No. : MKLC 

POLICY DOCUMENT 
CODE OF CONDUCT 

Date: .................................... . 

l. For students, professors, administrators, and other personnel, the institution has established a code of conduct. This aims to give an college stakeholders a more comprehensive understanding of all institutional policies, rules, and procedures, n1les for the efficient execution of academic and extracurricular activities, as well as the achieving and carrying out disciplinary societal obligations at many levels. 2. The institute realizes the significant responsibility that e-omes with the profession of education, all pa(ties involved are expected to abide by the moral guidelines established by the college. 3. The college also employs a system of professional ethics and remedial actions that will assist in identifying any type of code of conduct violation and in taking the appropriate actions to restore the desired results. The website features a copy of the Code of Conduct. 
4. A committee has been established to oversee adherence to the same.The com1nittee shall be known as the Code of Ethics Committee. 5. The primary duty of the Code of Ethics Committee would be: a. To ensure that all the ethics as prescribed by the policy are being adhered to. b. In case of noncompliance of the prescribed ethics, the committee has the authority to initiate a suomoto action. c. The conunittee is also authorized to the deals with the complaints received pertaining to the noncompliance of the prescribed ethics. d. To also conduct regular meetings for updating the policy with time, if the need be. 

e. To be fair~ just and reasonable while deliberating the administrative matters. 6. Students: All the students who are enrolled for LL.B would fall under the category of students for the purpose of th is policy. 
a. Teaching Staff: All the lecturers, Assistant Professors. Associate Professors, Professors and Clock Hour Basis Lecturers would fall under the category of Teaching Staff for the pw-pose of this policy. b. Administrative Staff: All members of Accounting, Auditing and Ad1ninistration would fall under the category of Administrative Staff for the purpose of this policy. c. Library Staff: Members who are working in the Department of Library at any position would be of Library Staff for the purpose of this policy. 
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d. IQAC: Me1nbers who are working in IQAC •• part of IQAC Departn1ent for the purp • f th~t an~ pos1tton would be considered a ose o 1s po hey. 
7. Institute appreciates the n •• 1 them: . o owing va ues and expects all its stakeholders to inculcate 

a. Honesty 
b. Trust,vorthiness 
c. Transparency 
d. Accountability 
e. Loyalty 
f. Respect for all 
g. Adherence to the Rules and the Law 
~- Respect towards Nation 
1. Tolerance 
J. Inclusivity 
k. Good Faith 
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CODE OF CONDUCT FOR STUDENTS ~-- \ 
The Student Code of Conduct sets out the standard of conduct expected of s ~-~: It 1 

holds individuals and groups responsible for the consequences of their actions. Failure to __lfil 
',./ the responsibilities may result in the withdrawal of privileges or the imposition of sanctio '.1M. \ 't.t !1, Krishna Law College (MK.LC), Hassan is a community of students, faculty and staffinvolvecl~ 

learning, teaching and research and other activities. All members of this community \ · "'~ r~'\~\ ' expected to· conduct themselves in a manner that contributes positively to an environment in , ):~' _ 
which respect, civility, diversity, opportunity and inclusiveness are valued, so as to assure the- \ . ~"'--- \ 
success of both the individual and the community. The student code of conduct reflects a -~--
concern for these values and tries to ensure that members of MKLC and the public can make 
use of and enjoy the activities, facilities and benefits of MKLC witl)out undue interference from 
others. 

The Code applies to conduct that occurs on or near the premises of the M. Krishna Law 
College, Hassan. It applies to conduct that occurs ~sewhere if it is related to College sponsored 
programmes or activities, or in the context of a relationship between student and a third party 
that involves the student standing status or academic record at M. Krishna Law College, Hassan. 

The College rules have been divided into various sections and students are expected to 
adhere to the code of conduct mentioned therein. Please note that noncompliance with the 
College rules shall lead to consequences which may also include dismissal from the law 
College. 

I. Students will not use obscene or invasive language. 
{. 2. Students will not wreck or damage College property. Any damage to College property 

should be reported to the Principal immediately. 
3. Students will not litter in ( or outside) the College premises. 

' • • - • 4 •• •• 4. Students will not miss classes while in College and will not leave the College campus. _.' ·<--
during school hours without prior permission of the Principal. ,. :., .. .• -: •• ·: .. :: Y Pestering, aggression or violence in any form is gross•misconduct for which the College· .. 

• \, · i.: ill take strict disciplinary action if required. ,(Cf., - • i) \. /~ ~<.---.' ... ·_s • ~t .. Ao-f-<' n...,. ,....,_~~•--' L-- ·- -- - .• - .... C - • ' • • • 
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. 1 ultural and economic considerations. 
among themselves due to physica ' c 

d t be environment friendly. 
7. Students are expecte O 

. t tudents who are found using illicit or 
S • 0• wi· 11 be taken aga1ns s 8. tnct ac on . . riatel on the premises. narcotic substances and behaving inapprop y . 

. h C 11 rules will not be permitted to represent the 9. Students who violate t e o ege . . . . . 
· • · 11 rts or other activities irrespective of 1nd1v1dual College 1n any mter- co ege spo 

interests or talent 

Punctuality: . . 
1 <-tud ts ected to have a strict adherence to College ttmmgs. Students will . .:, en are exp f c 11 · 

not be permitted to enter the College after commence~~nt O . 0 ege time. 
2. Students must report to class on time after break or activity penods • 

• .J 

Grooming: ' 
1. Students should be in the proper unif onn as prescribed. 
2. Students are not permitted to wear expensive or flashy jewellery, watches and 

other accessories. 

Use of Mobile and Digital Technology: 
1. Students are not permitted to carry mobile phones on the College premises. In 
case a student has to cany a phone for extraneous reasons, arrangements will be 
made to deposit the phone at the C.Ollege office during College hours. 
2. Students will not indulge in inappropriate use of the College computers or 
networks. 
3. Students are not permitted to bring valuable electronic devices (iPods, cameras 
and tablets etc). Without the prior permission of the principal. 
4. Strict action will be taken if it comes to the notice of the College authorities that 
any student is involved in possession and circulation of inappropriate digital 
content on mobile devices. 

Leave of Absence: 

1. Students must have a minimum attendance of 75% during the academic year in 
order to take the College examinations. 
2. In case of missing College, a leave application must be presented to the 
College duly signed by the parents/guardian. 
3. In case of absenteeism due to illness, students must present a medical certificate 
to the College. 
4. Long leave may only be taken with the prior permission of the Principal. 
5. No student is permitted to leave College during College hours without a valid 
permission slip from the class teacher/ Principal. 

Code of Conduct on the Sports Field: 

I. Sports a~e to be pl~yed with the correct spirit of sportsmanship. 
2. Ag~ress~o~, ~ghting ~n the field and using abusive language will invite 

stnct d1sc1phnary action from the authorities. 
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CODE OF ETHICS FOR COLLEGE STAFFS 

CODE O;F ETHICS FOR TEACHERS 
Professional ethics in education outlines teacher's pri1nary responsibilities to their student's 
and defines their role in a student's life.The prescribed guidelines of UGC on professional 
ethics for teaching profession is adopted in its entirety by our Institution and they are as under: 

TEACHER AND THEIR RESPONSIBILITIES 
Whosoever adopts teaching as a profession assumes the obligation to conduct the ideal of the 
profession. A teacher is constantly under the scrutiny of his students and society at large. 
Therefore every teacher should see that there is no incompatibility between his precepts and 
practice. The national ideals of education which have already been set forth and which he/she 
should seek to inculcate among the students must be his/ her own ideals. The profession 
further requires that the teachers should be calm, patient and communicative by temperament 
amiable in disposition. 

Teachers should: 
• Adhere to responsible pattern of condJJct and demeanour expected of the1n by 

community. 
• Manage their private affairs ·in a manner consistent with dignity of profession. 
• Seek to make professional growth continuous through study and research. 
• Express free and frank opinion by participation in professional 1neetings, seminars, 

conferences towards contribution of knowledge. 
• Maintain active membership of professional organizations and strive to improve 

education and profession through them. 
• Perfonn their duties in fonn of teaching, tutorial, practical, se1ninar and research work 

conscientiously and with dedication. 
• Cooperate and assist in canying out-·functions relating to education*_responsibi]ities of 

the college and the university such as assisting in appraising applica ·ons for admission, 
advising and counselling students as well as assisting the conduct of university and 
college examination including supervision , invigilation and evaluation. \ 

• Part~cipate in extension, co circular and extra circular activities incluAing community 
service. \ 

TEACHERS AND STUDENTS - < 
.• : . :i i' .. 

Teachers should: · • · • , }..",,.; ~· 
. ~~-- Respect the right and dignity of the student in expressing 'his/ he; ;pfuion. 

• l,./ ,..,-
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d ... ·dless of their reliaion, caste, political, Deal justlv and i1npa11ially, with stu ents 1egdt 0 

econ~1nic,~ social and physical characteristics. . . . ·r d- ts a,,d strive to n1eet • · · • d d pab1l1t1cs a1nong u en Recognize the difference m aptitu e an ca 
their individual needs. • 1 1 · ·sonalitics and at Encourage the students to in1provc their attairnnents~ deve op t ,eir pet· 
san1e ti n;e contribute to co1nn1unity welfare. . 

1 1 b f • fca Is of 
Inculcate an1ono students scientific outlook and respect for physica a our anc tc ' b 

den1ocracy, patriotistn and peace. 
Be affectionate to students and not behave in a vindictive manner towards any of lbcin 
for any reason. . 
Pay attention to only the attaimnent of the student in the asses_sinent of tncnt. 
Make thetnselves available to the students even .beyond their class hours and help and 
guide the students without any re1nuneration or rew~rd. . . 
Aid students to develop an understanding of our national heritage and n~t,_onal ~oals • 
Refrain fron1 inciting students against other students, colleagues or adn1in1strat1on • 

TEACHERS AND COLLEAGUES 
• Treat other 111e-mbers of the profession in the san1e 1nanner as they thetnselves wish to be 

treated. 
• Speak respectfully to other teachers: • 
• Refrain fro1n lodging unsubstantiated allegations against colleagues to higher authorities. 
• Refrain fro1n allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 

TEACHERS AND AUTHORITIES 
• 

• 
• 
• 
• 
• • • 

Discharge their professional responsibilities according to existing rules and adhere to 
procedures and methods consistent with their profession in initiating steps through their 
own institutional bodies and professional organizations for change of any such rule 
detri1nental to the professiona1 interest. 
Refrain from taking any other employn1ent and com1nitment including private tuitions 
and coaching classes which are likely to i~erfere with their professional responsibilities. 
Cooperate in fonnation of policies of the institution by accepting various offices and 
discharge responsibilities which offices 1nay demand. 
Cooperate through their organization in the formulation of policies of other institutions 
and accept offices. 
Cooperate with authorities in bettennent of the institution keeping in vie\v the interest 
and in conformity with dignity of profession. • 
Should adhere to conditions of contract. 
Give and expect due notice before change of position is 1nade . 
Refr~in fro1n ~vaili1~g t~en~selves of leave except on unavoidable grounds and as far as 
pract1ca?le \V1th pno~ 1nttmation keeping 1n view their particular responsibility for 
co1nplet1on of academic scl).edule. 

TEACHERS AND NON TEACHING STAFF 
• Teachers_ shou~d ~reat non teaching staff as colleagues and equal partners in a cooperative 

undertaking w1th1n every educational institution. 
• Teachers shpuld help in the function of joint staff councils covering both teachers and 

non teaching staff. 

tfJ 
-

CtPAI 
•• ~t.lSHNA LAW ,<;OLUG~ 
····- lilASSAM 



TEACHERS AND GUARDIAN 
• Try to see through teacher's bodies and organizations that institutions tnaintain contact 

with guardians, their students~ send reports of their perf onnances to the guardians 

whenever necessary and n1eet the guardians in 1neeting convened for the purpose of 

1nutual exchange of ideas and for the benefit of institution. 
'--

TEACHERS AND SOCIETY 
• Recognize that education is a public service and strive to keep the public infon11ed of the 

educational progran11nes which are being provided. 
• Work to improve education in the co1nmunity and strengthen the co1n1nunity moral and 

intellectual. life. 
• Be aware of social problen1 and take part in such activities as would be conducive to 

progress of society and country as a whole. 
• Perform duties of citizenship, participate in con11nunity activities and shou]der 

responsibility of public offices. 
• Refrain frorn taking part in or subscribing to or assisting in any way activities which tend 

to pro111ote feeling of hatred or enmity a1nong .different co1nn1unities, religions or 

linguistic groups but actively work for national integration. • 

CODE OF ETHICS FOR OFFICE STAFF 
Office staff of the College shall adhere to the following code of ethics -

• Respect for the values, vision and 1nission of the institution; 
• Maintaining professional boundaries with students and staffs; 

• Must act with integrity and supportive to other staff 1ne1nbers; 
• Always keeping up with the required standards for every assigned task; 

• Confidentiality with regard to all internal matters; 
• Always adhere strictly to the official resu1nption/ closing ti1ne. 

, 
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