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Ref. No. : MKLC Date : .. 3../.2.:i.l.~.?:!f ......... . 

2.4.1 Percentage of full time teachers appointed against the number of 

sanctioned posts. 

Query: 

Please provide approval letters in English that reflects the number of authorized positions, 

including those sanctioned by management, from the appropriate authority. 

Response: 

This is to certify that, the college has 06 full time teachers including permanent. Please 

find herewith the approval copy issued by the Department of Collegiate Education, 

Govt.of Karnataka along with translated version and also appointment order copy 

issued by the Management to full time teachers. 

SI. Date of Nature of 
Supporting 

No. 
Name of the faculty Appointment Appointment 

document Pg 
No. 

1. Dr. V. Srinivasa 27.05.2000 Permanent 

Princi al 1-2 

2. Shri. Chandrahasa 27.05.2000 Permanent 

Asstt. Prof. 

3. Dr.H.S. Hemanthkumar 31.12.2016 Permanent 3-5 

Asst. Prof. 

4. Smt. Rekha K.S. 18.07.2019 Management 6-8 

Management full time 
Lecturer 

5. Smt. Ambha Bhavani 24.11.2022 Management 9-11 

Mana ement full time 

6. Smt. Seema Firdose 
ement full time 

24.11.2022 Management 12-14 
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Ref. No. : MKLC Date : .................................... . 

TRANSLATED COPY OF APPROVAL LETTERS 

GOVERNMENTOFKARNATAKA 

No.: R.O: DCE:35:JES:89-60 Regional Joint Director, Department of 

Collegiate Education, Mysore. 

ORDER 

Sub. : Based on the recruitment oflecturers to M. Krishna Law College, 

Hassan inclusion of Lecturers in Grant-in_Aid- reg. 

Ref.: 1) Government order number ED 146 UGC 19, dated 3-10-81 

2) Government order number ED 09 UGC 97, dated 3-3-97 

3) Commissioner collegiate education department Bangalore. Order 

number CED 136, MYS 95-96, dated 18.05.2000. 

Order No.:RcM:DCE:35:JES:89-90, Mysore, dated: 27.05.2000 

Based on the Departmental sanction of 02 vacant teaching posts to M. Krishna Law College, 

Hassan and conducted oflnterview proceedings conducted on 03.04.2000, the Commissioner 

of Collegiate Education approved the following lecturers included in grant in aid. 

SI. 
No 
I. 

2. 

Name designation 

Sri Chandrahasa Law 
Lecturer 

Sri V Srinivasa Law lecturer 

' 
' . 
r . ~-~ 

11.DJSBNA LAW COLLIIOa 
HASSAN 

Date of birth Education Salary 
qualification 

04-10-1971 LLM 6000-11 200 
second class 

15-07-1971 LLM 6000-11200 
second class 

Sd/-
Regional Joint Director 

Department of Collegiate Ed~cation, 
Mysore. 
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Ref. No. : MKLC Date : .. .... .................. • • • • • • • • • • • • • 

TRANSLATED COPY OF APPROVAL LETTERS 

GOVERNMENTOFKARNATAKA 

RESOLUTIONS OF DEPARTMENT OF COLLEGIATE EDUCATION 

Sub.: Approval of Assistant Professor and Librarian to under the 

Management Malenadu Technical Education Samiti®'s M. Krishna 

Law College - reg. 

Ref. : 1) Govt. letter No.:Law/24/KLM/2014 dated; 26.11.2015 

2) This office letter dated; 16.12.2015 

3) Office of the Joint Director, Collegiate Education, Mysore, its letter 

No.RCM/DCE/308/KhahuB/2013 dated; 10.06.2016 and 21.07.2016. 

4) Govt.order No.: ED/146/UPC/79, dated; 03.10.81 and subsequent 

Government order copies. 

5) Government order No.: ED/37/UNE/2009 dated; 24.12.2009. 

Order No. :DCE/49/K.H.B/2007-08/NV-2, Bengal ore dated; 31.12.2016 

Under the Management of Malenadu Technical Education Samiti®, M. Krishna Law College, 

Hassan the candidature recruited through Interview processes has been approved with the 

following salary scale along with prescribed conditions laid down by the department of 

Collegiate Education. 

SI. Name designation Date of birth Education Salary 

No qualification 

1. Sri H.S. Hemanthkumar Assistant 13-06-1977 LLMNET 15600-39100 
professor + UGC 6000 

2. Sri Umesha M.B. Librarian 08-05-1985 M.L.IS. , 15600-39100 
NET + UGC 6000 

Sd/-

Commissioner, Collegiate Education 

~ ~~~-~ n PAi._ 

ILPISBNA LAW COLLBO\ 

~ IL\SSAN -
-



Ref. No. : MKLC 
Date: ................................ . 

APPOINTMENT ORDER 

i I Hal opp Maruthi Stores, 
The applicant Smt.Rekha.K.S. Sri.Durga Near Akshaya Convent ona , • 

. ' • t d s full time lecturer at 
Vishwshawarayiah Road, Vidyanagara, Hassan-573201. (full address)ls appoin e a 

M. Krishna Law College. Hassan from 18/07/2019 on Temporary basis subject to the terms and 

conditions detailed below and also those which may be changed from time to time, until further 0rders. 

TERMS AND CONDmONS 

l)This appointment is outside the purview of grant-in aid and other rules, Regulations orders standing 

instructions, circulars. guidelines, norms or practices. If any, in this regard, of the govt. state or central 

This appointment does not in any way confer on the applicant any claim or legal rights either to the poSt 

or to the scales of pay' recommended by any such authority this Is also outside the purview of the labour 

laws and minimum wages act, gratuity act. 

2) The appointment of the employee as lecturer his/her holding that post and continuing us such are all 

solely and fully subject to his /her completely satisfying the requirements of the rules, regulations, 

orders, standing instructions, norms guidelines or practices if any of the govt. central or state with 

regard to his/her academic qualifications, period of service seniority etc. 

3) The appointee should note that the consolidated remu·neration Indicated in the order is neither 

negotiable nor disputable. the applicant should Join/continue only if he/she Is agreeable to work under 

the terms and conditions stipulated herein, with immediate effect, otherwise the appointment order 

gets automatically cancelled. 

4) The relationship between management of M. Krishna law college, Hassan and applicanVemployee is 

that the master & servant and Is absolutely governed by the terms and conditions of this 

contract of appointment and not by service jurisprudence. 

5) This appointment Is exigent and purely temporary and Is made 

a)Not in pursuance of any order or statutory notification issued by the govt. or any statutory 

authorities but purely In response to the application voluntarlly submitted by the applicant and on 

humanitarian grounds 

b)Not against any regular vacancy in any sanctioned post nor as a stop-gap arrangement 

But whenever the govt or any other statutory authority proceeds to fill up regular vacancies if any the 
applicant/employee can also apply ,subject to eligibility criteria under Law (such as reservation, 

__a=+_. lO 
~ 

t-, .Krishna Law College 
H~ssan 



NET/SLET; M. Phil; P.h.D etd) 
C)Notwlthstandir'!B his/ her earlier serv.lce, If any, the conditions oJ service would be reckoned with 
and ttac~d to this appointment order alc;me 

6) It is made very tlear that the ap.polhtee Is not a ''permanent Em·ployee" Hence. he/she would not 
atta·1n permanency or be entJtled to regularization of his services. or fixation of pay scale, on any of the 
following among other grounds 

a)Being termed as a "full-time or permanent employee" by usage or for convenience. instead of 
Temporary employee 

13.)continulty in service with or without Intermittent brea.k/s 

7)Jhe,setv.ices of the employee wUI get automaticaily .termt·nated on the last day of the financial year or 
the end of the-current academic year. · 
Not withstanding this, the services of the employee may be terminate at any time 
a)lf the services are found to be not satisfactory 
bJlf hls/her·character and Conduct are found to ·be not up to the mark 
<;)lf the result in his/her subjects .are not upto the expectatfon or the standard ofteachiog/per:fonnance 
is not satisfactory tn the ~sse~ment of the students/prfnc;ip~I Management. 
d)if there is no requisite work load for the employee concerned or acco1Jnt of any change in the· 
curri.culum, fall in the students-strength etc. including the. appointment of any New/existing,employee in 
the place of such employee. 

8)Termioatit>n can be effected 
a)Without any notice 
b)Without assigning any reason 
c)Without change sheeting and enquiring 

All such tenninatfon$ would be '~Terminations slmplicator') wlthQut attaching .any stigma and. absolutefy 
binding on the employee. The employee shall not question-or examine the validity thereof. 

9)Likewise the employee can also leave the $ervJces at a~y time Provided two months clear notice of 
such int~n.,,~Bi,v~~,to, the Management/Prlntlpal In writing and under valid , 

Ac,knowJe,dgg:a~~t or by forteitlng to the management one month _salary in lieu :0f such notice, 
irrespective.ofthe part of the a~demlc year when the employee entertains such intention. 

lO.)The ·empJc,yee. -shall work:wlth 
a) lmpilcil-obedlence-tif the-management . . . . . . . 
b )The emp,Joy~e shall t>e ever ready & willing to teach any subJect/s. that may be allo.Ued to him/her by . 

the prin:clpal/Managernent. . . . . . .• . . . . . . . d 
c Exertl -Jarv punctuality & ·regularity :in ~tt~~d~nce, total av,ul~b,htY d_un~g working hours, comm1tte 
) . . p ation aod sflonest involvement 10 bulld1~g and Improving thl$ m$t1tutio.n. . . . 
pa,IJticl~ ·I· · hall give his utmost co -operation to th~ management head of the lnst1tut1on, 

d) rhe_,e!1,1P_~~ree,:eaching staff .of the college and ~erve with devotjon and zeal. 
teaching &non h II whole heartedly attend &completeJy in all academic cultural extra .curricular 

e) The employee s a . 
activities with out fail 



I 
I 

I 

I 
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)The appUcant should report for duty only if the above terms &conditions iue acceptable to him/her fore }olnlng d\¢/ the applfcat\t shall give in writing a declaration that he /she has Note~ and fu\\y ee derstood the terms &condition stated in this order and agreed to serve accepting them in full with0ut 
!!!1---and reservation what so ever. -
12.)Th\s appointment order.is subject to the approval by the management. 

;;:;[:r_•to 
~al 

M .KrishQa Law Colleg, 
Hassan · 

/Jj__. r,f;p 
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Ref. No. : MKLC APPOINTMENT ORDER Date . .. ............. .. "' ........ ···· · ·. 
The applicant Smt.Amba Savanl D/0 S.R.Narslmhalah, Fort Bramlns Street, Periyapatna,Mysore DistOl. (full address)ls appointed as full/part- time/guest lecturer at M. Krishna Law College. Hassan from 24/11/2022. Purely on Temporary basis subject to the terms and conditions detailed below and also those which may be changed from time to time, until further orders. 

TERMS AND CONDmONS 

l)This appointment is outside the purview of grant-In aid and other rules, Regulations orders standing Instructions, circulars. guidelines, norms or practices. if any, In this regard, of the govt. state or central This appointment does not In any way confer on the applicantany claim or legal rights either to the post or to the scales of pay recommended by any such authority this Is also outside the purview of the labour laws and minimum wages act, gratuity act. 

2) The appointment of the employee as lecturer his/her holding that post and continuing us such are all solely and fully subject to. hi$ /her completely satisfying the requirements of the rules, regulations, orders, standing instructions, norms guidelines or practices if any of the govt. central or state with regard to his/her aca.demic qualifications, period ofservice seniority etc. 

3) The appointee should note that the consolidated remuneration indicated in the order is neither negotiable nor dispJJtable. the applicant should join/continue only If he/she Is agreeable to work under the terms and conditions stipulated herein, with immediate effect, otherwise the appointment order gets ·automatically cancelled. 

4) The relationship between management of M. Krishna law college, Hassan and applicant/employee is that the master & servant and is absolutely governed by the terms and conditions of this contract of appointment and not by service jurisprudence. 

5) This appointment Is exigent and purely temporary and Is made 
a)Not in pursuance of any order or statutory notification Issued by the govt. or any statutory authorities but purely In respon~e to the application voluntarily submitted by the applicant and on humanitarian grounds 
J>lNq:t~§,!f!lst any regular vacancy In any sanctioned post nor as a stop-gap arrangement .B.yt~hebever the govt or any other statutory authority proceeds to fill up regular vacancies if any the a.ppli&anf/eniployee can also apply ,subject to ellglbllity criteria under Law (such as reservation NET/SLET, M. Phil, P.h.D etd) 

' 
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C)Not withstanding his/ her earlier service, If any, the conditions of service would be reckoned _with 
and traced to this appointment order alone 

6) It is made very clear that the appointee Is not a "permanent Employee" Hence he/she would not 
attain permanency or be entitled to regularization of his services or fixation of pay scale, on any of the 
following among other grounds 

a)Being termed as a ~'full-time or permanent employee" by usage or for convenience Instead of 
Temporary employee 

B)continuity in service with or without intermittent break/s 

7)The services of the employee will get automatically terminated on the last day of the financial year or 
the end of the current academic year. 
Not withstanding this, the services of the employee may be terminate at any time 
a)lf the services are found to be not satisfactory 
b)lf his/her character and Conduct are found to be not up to the mark 
C)if the result in his/her subjects are not up to the expectation or the standard of teaching/performance 
is not satisfactory in the assessment of the students/principal Management. 
d)if there is no requisite work load for the employee concerned or account of any change in the 
curriculum, falfin the students strength etc. including·the appointment of any New/existing employee in 
the place of such employee. 

S)Termination can be effected 
a)Without any notice 
b)Wlthout assigning any reason . 
c)Without change sheeting and enquiring 
All such terminations would be "Terminations simplicator" without attaching any stigma and-absolutely 
binding on the employee. The employee shall not question or examine the validity thereof . 

. 9)Ukewise the employee can also leave the servlces at any time Provided two months clear notice of 
such intention Is given to the Management/PrincipaUn writing and under valid 

Acknowledgment or by forfeiting fo the management one month salary in lieu of such notice, 
irrespective of the part of the academic year when the employee entertains such intention. 

lO)The,e'fnployee,shaJI wor,k with . 
a) lmpti~i Q.liecli~n~, of:the _Jllagage,1t~nt.: 
b )Jl)e:·.~~j>toye~ s~,~ ti~ ever ready &iWllllng·to teach any subject/s that may be allotted to him/her by 
the principal/Management . · . 
c) E~-~:{np,J~·ry; pp.n~y-~li~1& regularity•~ attendanc~, total availability during working hours, committed . 
paft~clpptiP.0'~1g~~nest✓lnvoh,~rrrent in b.ulldlng and Improving this Institution. 

d) Th~ ~1~eyefe s1i'a11;gtve his utmost co -.operation to the management head of the institution, 
teach1n,~~_no1l't eachlng staff of the college and serve with devotion and zeal 

e) Th~ -.eJW?12Yi~J~.S}lJU whole -heartedly attend &completely in all ·academi~ cultural extra curricular 
activiti~~ -W,Uiibut~au . 

-,.~i'..f: '\ 
..:.~' 

ll)r he .appllcant sho~~. report for duty only if the above terms &conditions are a t bl t him/her 
Before jolnlng duty .tJfe ~-a,pplicant shall give in writing a declaration that he /shec~:~ ~o~do and fu!ti 



/
// 

understood the terms &condition stated In thls order and agreed to serve accepting them in full without 
~reservation what so ever. -
i2)This appointment order Is subject to the approval by the management. 

~ _.)P c:.:-:~al 
M .Krishna LAw College · Hassan · 
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Ref. No. : MKLC APPOINTMENT ORDER Date . .. ................. .. ············· 
The applicant Smt.Seema Firdose # 996, Hunslkere Layout, Vishwanatha Nagar, Hassan-573201. (full address)is appointed as full/part- time/guest lecturer at M. Krishna Law College. Hassan from 24/11/2022 on Temporary basis subject to the terms and conditions detailed below and also those which may be changed from time to time, until further orders. 

TERMS AND CONDITIONS 

l)This appointment Is outside the purview of grant-In aid and other rules, Regulations orders standing instructions, circulars. guidelines, norms or practices. If any, In this regard, of the govt. state or central This appointment does not in any way confer on the applicant any claim or legal rights either to the post or to the scales of pay recommended by any such authority this Is also outside the purview of the labour laws and minimum wages act, gratuity act. 

2) The appointment of the employee as lecturer his/her holding that post and continuing us such are all solely and fully subject to his /her completely satisfying the requirements of the rules, regulations, orders, standing instructions, norms guidelines or practices if any of the govt. central or state with regard to his/her academic qualifications, period of service seniority etc. 

3) The appointee should note that the consolidated remuneration Indicated In the order is neither negotiable nor disputable. the applicant should join/continue only if he/she is agreeable to work under the terms and conditions stipulated herein, with Immediate effect, otherwise the appointment order 
gets automatically cancelled. 

4) The relationship between management of M. Krishna law college, Hassan and applicant/employee is that the master & servant and Is absolutely governed by the terms and conditions of this 
contract of appointment and not by service Jurisprudence. 

S) This appointment Is exigent and purely temporary and Is made 
a)Not In pursuance of any order or statutory notification Issued by the govt. or any statutory 

authorities but purely In response to the application voluntarily submitted by the applicant and on 
h.umanltarian grounds 

b)Not against any regular vacancy In any sanctioned post nor as a stop-gap arrangement 

But whenever the govt or any other statutory authority proceeds to fill up regular vacancies if any the applicant/employee can also apply ,subject to eligibility criteria under Law (such as reservation, NET/SLET, M. Phil, P.h.D etd) 

a ·lO 
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C)Not withstanding his/ her earlier service, If any, the conditions of service would be reckoned with 

and traced to this appointment order alone 

6) It is made very clear that the appointee Is not a "permanent Employee" Hence he/she would not 

attain permanency or be entitled to regularization of his $ervices or fixation of pay scale, on any of the 

following among other grounds 

a)Being tenned as a "full-time or permanent employee" by usage or for convenience instead of 

Temporary employee 
B)continuity in service with or without intermittent break/s 

7)The services of the employee will get autom~tlcally terminated on the last day of the financial year or 

the end of the current academic year. 

Not withstanding this, the servlces of the em-ployee may be term I nate at any time 

a)lf the services are found to be not satisfactory 

b)lf his/her character and Conduct are found to be not up to the ~ark 

C)if the result in his/her subjects are not up to the expectation or the standard of teaching/performance 

is not satisfactory in the assessment of the students/principal Management. 

d)if there is no requisite work load for the employee concerned or account of any change in the 

curriculum, fall in the students strength etc. Including the appointment ofany Ne""/existing employee in 

the place of such employee. 

S)Termination can be effected 
a)Without any notice 
b)Without assigning any reason 
c)Without change sh_eeting and enquiring 

All such terminations would be 1'Termlnations slmplicator'' without attaching any stigma and absolutely 

binding on_ the empJoyee. The employee shall not question or examine the validity, thereof. 

9)Ukewise the '.employee c:;an aJso leave the services at any time Provided two months clear notice of 

such Intention is given to the Management/Principal In writing and under valid 

Acknowledgment or by forfeiting to the management one month salary In lieu of such notice; 

irrespective of the part of the academic year when the employee entertains such intention. 

l:O)The employee shall work with 
;a) :impli,eit obedience of the management 

;b :)rl"he -employee shall be ever ready & willing to teach any subJect/s that may be all , • 

the J>rlnclpal/Management. otted to him/her by 

c) •E>:eemplary punctuality& regularity In attendance, total availability durln , 

Pfartl_pjnation and honest involvement in bullding and improving this I st· 8 ~orkJng_hours, committed 
- ',('· h 11 I h. t · n atut1on 

d) The emplpyee s a g ve 1.s u most co -operation to the management he • • 

, ie.achinJ &non teaching staff of the college and serve with devotion an ad of the institution, _ -

e) ifhe ,employee shall whole hea_rtedly attend &completely In all aca d zeal. 

activities with out fail demlc cultural extra curricular 
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11
,rn,e epp!lcant ,should rep~tt for ,'duty only If the abov~ terms ,&conditions are acceptable to him/her 

eefore~J'olmng duty the a_pphcant shall .give In writing a. declaration that he /she has Noted and fully 
ynderstood ~he terms &co~d~-~ion stated In this order and agreed to serve accepting them in full without 
!£ld1reservatton what so ever. • . 

12\lh\s -appointment ol'der:·is subject to the approval by ,the management. 

• ' I f • 

. lb 
, 

I 
M ,Krishna Law College 

Hassan 



{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



