Ref. No. : MKLC

Date : 3[0917/‘)

2.4.1 Percentage of full time teachers appointed against the number of

sanctioned posts.

Query:

Please provide approval letters in English that reflect

including those sanctioned by management, from the appropriate authority.

Response:

s the number of authorized positions,

This is to certify that, the college has 06 full time teachers including permanent. Please

find herewith the approval copy issued by the Department of Collegiat

¢ Education,

Govt.of Karnataka along with translated version and also appointment order copy
issued by the Management to full time teachers.

Supporting
SL Date of Nature of
No. Name of the faculty Appointment Appointment docu::nt Pg
1. Dr. V. Srinivasa 27.05.2000 Permanent
Principal 1-2
2. Shri. Chandrahasa 27.05.2000 Permanent
Asstt. Prof.
3 Dr.H.S. Hemanthkumar 31.12.2016 Permanent 35
Asst. Prof.
4. Smt. Rekha K.S. 18.07.2019 Management 6-8
Management full time
Lecturer
5. Smt. Ambha Bhavani 24.11.2022 Management 9-11
Management full time
6. | Smt. Seema Firdose 24.11.2022 Management 12-14
s Management full time
PR AL
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Ref. No. : MKLC Date : ..

TRANSLATED COPY OF APPROVAL LETTERS

GOVERNMENT OF KARNATAKA
No.: R.O: DCE:35:JES:89-60

ORDER

Regional Joint Director, Department of
Collegiate Education, Mysore.

Sub.: Based on the recruitment of lecturers to M. Krishna Law College,

Hassan inclusion of Lecturers in Grant-in_Aid —

reg.

Ref.: 1) Government order number ED 146 UGC 19, dated 3-10-81
2) Government order number ED 09 UGC 97, dated 3-3-97
3) Commissioner collegiate education department Bangalore. Order
number CED 136, MYS 95-96, dated 18.05.2000.

Order No.:RcM:DCE:35:JES:89-90, Mysore, dated; 27.05.2000

Based on the Departmental sanction of 02 vacant teaching posts to M. Krishna Law College,
Hassan and conducted of Interview proceedings conducted on 03.04.2000, the Commissioner
of Collegiate Education approved the following lecturers included in grant in aid.

M. ERISHNA LAW COLLEGH
HASSAN

SI. | Name designation | Date of birth | Education Salary
No qualification
L Sri Chandrahasa | Law 04-10-1971 |LLM 6000-11200
Lecturer second class
2. Sri V Srinivasa Law lecturer | 15-07-1971 |LLM 6000-11200
second class
Sd/-
Regional Joint Director,

Department of Collegiate Education,

%g Mysore
- :
[T AL LO
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Ref. No. : MKLC

TRANSLATED COPY OF APPROVAL LETTERS

GOVERNMENT OF KARNATAKA
RESOLUTIONS OF DEPARTMENT OF COLLEGIATE EDUCATION

Sub.: Approval of Assistant Professor and Librarian to under the
Management Malenadu Technical Education Samiti®’s M. Krishna

Law College — reg.

Ref.: 1) Govt. letter No.:Law/24/KLM/2014 dated; 26.11.2015
2) This office letter dated; 16.12.2015
3) Office of the Joint Director, Collegiate Education, Mysore, its letter
No.RCM/DCE/308/KhahuB/2013 dated; 10.06.2016 and 21.07.2016.
4) Govt.order No.: ED/146/UPC/79, dated; 03.10.81 and subsequent

Government order copies.
5) Government order No.: ED/37/UNE/2009 dated; 24.12.20009.

Order No.:DCE/49/K.H.B/2007-08/NV-2, Bengalore dated; 31.12.2016

Under the Management of Malenadu Technical Education Samiti®, M. Krishna Law College,
Hassan the candidature recruited through Interview processes has been approved with the
following salary scale along with prescribed conditions laid down by the department of

Collegiate Education.

SI. Name designation | Date of birth | Education Salary

No qualification

1. Sri H.S. Hemanthkumar | Assistant | 13-06-1977 | LLM NET 15600-39100
professor +UGC 6000

2. Sri Umesha M.B. Librarian | 08-05-1985 | M.L.IS., 15600-39100

NET + UGC 6000
Sd/-

Commissioner, Collegiate Education

%‘w‘
<~ PRIRCTPAL

M. ERISENA LAW COLLEGD
~——— HASSAN



Ref. No. : MKLC

APPOINTMENT ORDER

The applicant Smt.Rekha.K.S. Sri.Durga, Near Akshaya Conventional Hal, Opp.Maruthi Stores,
Vishwshawarayiah Road, Vidyanagara, Hassan-573201. (full address)is appointed as full time lecturer at
M. Krishna Law College. Hassan from 18/07/2019 on Temporary basis subject to the terms and
conditions detailed below and also those which may be changed from time to time, until further orders.

TERMS AND CONDITIONS

Regulations orders standing

1)This appointment is outside the purview of grant-in aid and other rules,
of the govt. state or central

instructions, circulars. guidelines, norms or practices. if any, in this regard,
This appointment does not in any way confer on the applicant any claim or legal rights either to the post
or to the scales of pay recommended by any such authority this is also outside the purview of the labour

laws and minimum wages act, gratuity act.

2) The appointment of the employee as lecturer his/her holding that post and continuing us such are all
solely and fully subject to his /her completely satisfying the requirements of the rules, regulations,
orders, standing instructions, norms guidelines or practices if any of the govt. central or state with
regard to his/her academic qualifications, period of service seniority etc.

3) The appointee should note that the consolidated remuneration indicated in the order is neither
negotiable nor disputable. the applicant should join/continue only if he/she is agreeable to work under
the terms and conditions stipulated herein, with immediate effect, otherwise the appointment order

gets automatically cancelled.

4) The relationship between management of M. Krishna law college, Hassan and appli¢cant/employee is
that the master & servant and is absolutely governed by the terms and conditions of this
contract of appointment and not by service jurisprudence.

5) This appointment is exigent and purely temporary and is made

a)Not in pursuance of any order or statutory notification issued by the govt. or any statutory
authorities but purely in response to the application voluntarlly submitted by the applicant and on
humanitarian grounds

b)Not against any regular vacancy in any sanctioned post nor as a stop-gap arrangement

But whenever the govt or any other statutory authority proceeds to fill u i
. p regular vacan
applicant/employee can also apply ,subject to eligibility criteria under Law (sugch as rese Clet?oi:, any the

1O
Prinetpal

MKrishna Law College
Hassan




NET/SLET, M. Phil, P.h.D etd )
C)Not withstanding his/ her earlier service, Iif any, the conditions of service would be reckoneq with

and traced to this appointment order alone

6) It is made very clear that the appointee Is not a “permanent Employee” Hence he/she would not
attain permanency or be entitled to regularization of his services or fixation of pay scale, on any of the

following among other grounds

a)Being termed as a “full-time or permanent employee” by usage or for convenience instead of
Temporary employee
B)continuity in service with or without intermittent break/s

7)The services of the employee will get automatically terminated on the last day of the financial year or
the end of the current academic year. '

Not withstanding this, the services of the employee may be terminate at any time

a)if the services are found to be not satisfactory

b)If his/her character and Conduct are found to be not up to the mark

C)if the result in his/her subjects are not up to the expectation or the standard of teaching/performance
is not satisfactory in the assessment of the students/principal Management.

d)if there is no requisite work load for the employee concerned or account of any change in the
curriculum, fall in the students strength etc. including the appointment of any New/existing employee in
the place of such employee.

8)Termination can be effected
a)Without any notice

b)Without assigning any reason
c)Without change sheeting and enquiring

All such terminations would be “Terminations simplicator’” without attaching any stigma and absolutely
binding on the employee. The employee shall not question or examine the validity thereof.

9)Likewise the employee can also leave the services at any time Provided two months clear notice of
such intention.is given to the Management/Principal in writing and under valid

Acknowledgment or by forfeiting to the management one month salary in lieu of such notice_,
irrespective of the part of the academic year when the employee entertains such intention.

10)The employee shall work with

. ience of the management o
a) implicit obedien Il be ever ready & willing to teach any subject/s that may be allotted to him/her by

b )The employee sha

1 ement. . -
s prmc:pal/M::;tguality & regularity in attendance, total availability during working hours, committed
c) Exemplary p onest involvement in building and improving this institution.

paﬁticlp_ation ::?::ll give his utmost co —operation to thg management head of the institution,
d) The’.emP_‘QY e teaching staff of the college and serve with devotion and zeal. -
teachingB'tﬂo:e shall whole heartedly attend &completely in all academic cultural extra curricu
e) The employ
activities with out fail




/ ~ 3\

/ sg)the applicant should report for duty only if the above terms &conditions are acceptable to him/her

‘ pefore lo“::ﬁ d:ltv th; appl!cant shall give in writing a declaration that he /she has Noted and fully
/ understoo . € terms &condition stated in this order and agreed to serve accepting them in full without
and reservation what so ever,

/ 12)This appointment order is subject to the approval by the management.
ML /
yIeE cmxmm@ ey Myt . K
€ E ) PRItEZIPAL
/ “ m -
3 Urishna Law Colteos
Aassan
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Ref. No. : MKLC APPOINTMENT ORDER

The applicant Smt.Amba Bavani D/0 S.R.Narsimhaiah, Fort Bramins Street, Periyapatna,Mysore
Dist01. (full address)is appointed as full/part- time/guest lecturer at M. Krishna Law College. Hassan

from 24/11/2022. purely on Temporary basis subject to the terms and conditions detailed below and
also those which may be changed from time to time, until further orders.

RMS AND CONDITI

1)This appointment is outside the purview of grant-in aid and other rules, Regulations orders standing

instructions, circulars. guidelines, norms or practices. if any, in this regard, of the govt. state or central
This appointment does not in any way confer on the applicant any claim or legal rights either to the post
or to the scales of pay recommended by any such authority this is also outside the purview of the labour

laws and minimum wages act, gratuity act.

2) The appointment of the employee as lecturer his/her holding that post and continuing us such are ali
solely and fully subject to his /her completely satisfying the requirements of the rules, regulations,
orders, standing instructions, norms guidelines or practices if any of the govt. central or state with
regard to his/her academic qualifications, period of service seniority etc.

3) The appointee should note that the consolidated remuneration indicated in the order is neither
negotiable nor disputable. the applicant should join/continue only if he/she is agreeable to work under
the terms and conditions stipulated herein, withimmediate effect, otherwise the appointment order

gets-automatically cancelled.

4) The relationship between management of M. Krishna law college, Hassan and applicant/employee is
that the master & servant and is absolutely governed by the terms and conditions of this
contract of appointment and not by service Jurisprudence.

5) This appointment is exigent and purely temporary and is made
a)Not in pursuance of any order or statutory notification issued by the BOVt. or any statutory
authorities but purely in response to the application voluntarily submitted by the applicant and on
humanitarian grounds
b)l!lgtfggainst any regular vacancy in any sanctioned post norasa stop-gap arrangement
B,(j;«ﬁliéhever the govt or any other statutory authority proceeds to fil up regular vacancies if any the
applicant/employee can also apply ,subject to eligibility criteria under Law (such as reservation,

NET/SLET, M. Phil, P.h.D etd )

"1
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C)Not withstanding his/ her earlier service, if any, the conditions of service would be reckoned with

and traced to this appointment order alone
 Hence he/she would not

6) It ismade very clear that the appointee is not a “permanent Employee
attain permanency or be entitled to regularization of his services or fixation of pay scale, on any of the

following among other grounds

a)Being termed as a “full-time or permanent employee” by usage or for convenience instead of

Temporary employee
B)continuity in service with or without intermittent break/s

7)The services of the employee will get automatically terminated on the last day of the financial year or

the end of the current academic year.

Not withstanding this, the services of the employee may be terminate at any time

a)lf the services are found to be not satisfactory

b)if his/her character and Conduct are found to be not up to the mark

C)if the result in his/her subjects are not up to the expectation or the standard of teaching/performance

is not satisfactory in the assessment of the students/principal Management.
d)if there is no requisite work load for the employee concerned or account of any change in the
curriculum, fall in the students strength etc. including the appointment of any New/existing employee in

the place of such employee.

8)Termination can be effected
a)Without any notice
b)Without assigning any reason

c)Without change sheeting and enquirin'g~
All such terminations would be “Terminations simplicator” without attaching any stigma and absolutely

binding on the employee. The employee shall not question or examine the validity thereof.

9)Likewise the employee can also leave the services at any time Provided two months clear notice of
such intention is given to the Management/Principal in writing and under valid

Acknowledgment or by forfeiting to the management one month salary in lieu of such notice,
irrespective of the part of the academic year when the employee entertains such intention.

10)The employee shall work with

a) implicit bﬁedienceof the management

b )The employee shall be ever ready & willing to teach any subject/s that may be allotted to him/her by

the principal/Management. , : ‘

c) Exejfnﬁlfary}punctuaiiw & regularity in attendance, total availability during working hours, committed
panicipatipn~andf:31gnes‘t«involvem'ent in building and improving this institution.

d) The émployee shall give his utmost co —operation to the management head of the institution
teacmgé&t_wn teaching staff of the college and serve with devotion and zeal. ’

e) The fsemp,lgéyeg;s_hall whole heartedly attend &completely in all ‘academic cultural extra curricular

activities without fail |

11)The applicant should report for duty only if the above terms &conditions are acceptable to him/her

Before joining duty the applicant shall give in writing a declaration that he /she haz Noted and fully



// | L]
" b4
/ | understood the terms &condition st

e terms § ated in this order ang agreed to serve accepting them in full without
and reservation what so ever.
-———‘-_—\

12)This appointment order is subject to the approval by the management

]
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Ref. No. : MKLC APPOINTMENT ORDER

The applicant Smt.Seema Firdose # 996, Hunsikere Layout, Vishwanatha Nagar, Hassan-573201.
(full address)is appointed as full/part- time/guest lecturer at M. Krishna Law College. Hassan from
24/11/2022 on Temporary basis subject to the terms and conditions detailed below and also those
which may be changed from time to time, until further orders.

TERMS AND CONDITIONS

1)This appointment is outside the purview of grant-in aid and other rules, Regulations orders standing
instructions, circulars. guidelines, norms or practices. if any, in this regard, of the govt. state or central
This appointment does not in any way confer on the applicant any claim or legal rights either to the post
or to the scales of pay recommended by any such authority this is also outside the purview of the labour
laws and minimum wages act, gratuity act.

2) The appointment of the employee as lecturer his/her holding that post and continuing us such are all
solely and fully subject to his /her completely satisfying the requirements of the rules, regulations,
orders, standing instructions, norms guidelines or practices if any of the govt. central or state with
regard to his/her academic qualifications, period of service seniority ete.

3) The appointee should note that the consolidated remuneration indicated in the order is neither
negotiable nor disputable. the applicant should join/continue only if he/she is agreeable to work under
the terms and conditions stipulated herein, with inmediate effect, otherwise the appointment order
gets automatically cancelled.

4) The relationship between management of M. Krishna law college, Hassan and applicant/employee is
that the master & servant and is absolutely governed by the terms and conditions of this
contract of appointment and not by service jurisprudence.

5) This appointment is exigent and purely temporary and is made

a)Not in pursuance of any order or statutory notification issued by the govt. or any statutory
authorities but purely in response to the application voluntarily submitted by the applicant and on
humanitarian grounds

b)Not against any regular vacancy in any sanctioned post nor as a stop-gap arrangement

But whenever the govt or any other statutory authPrity proceeds to fill up regular vacancies if any the
applicant/employee can also apply ,;subject to eligibility criteria under Law (such as reservation,
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C)Not withstanding‘ his/ her earlier service, if any, the conditions of service would be reckoned with
and traced to this appointment order alone

6) It is made very clear that the appointee is not a “permanent Employee” Hence he/she would not
attain permanency or be entitled to regularization of his services or fixation of pay scale, on any of the
following among other grounds

a)Being termed as a “full-time or permanent employee” by usage or for convenience instead of
Temporary employee
B)continuity in service with or without intermittent break/s

7)The services of the employee will get automatically terminated on the last day of the financial year or
the end of the current academic year.

Not withstanding this, the services of the employee may be terminate at any time

a)lf the services are found to be not satisfactory

b)if his/her character and Conduct are found to be not up to the mark

C)if the result in his/her subjects are not up to the expectation or the standard of teaching/performance
is not satisfactory in the assessment of the students/principal Management.

d)if there is no requisite work load for the employee concerned or account of any change in the
curriculum, fall in the students strength etc. including the appointment of any New/existing employee in
the place of such employee.

8)Termination can be effected

a)Without any notice

b)Without assigning any reason
c)Without change sheeting and enquiring

All such terminations would be “Terminations simplicator” without attaching any stigma and absolutely
binding on the employee. The employee shall not question or examine the validity thereof.

9)Likewise the employee can also leave the services at any time Provided two months clear notice of
such intention is given to the Management/Principal in writing and under valid

Acknowledgment or by forfeiting to the management one month salary in lieu of such notice
irrespective of the part of the academic year when the employee entertains such intention. '

10)The employee shall work with
a) implicit obedience of the management
b )The employee shall be ever ready & willing to teach any subject/s that m :
the principal/Management. ay be allotted to him/her by
c) Exemplary punctuality & regularity in attendance, total availability duri
participation and honest involvement in building and improving t:l\;s Inst?fu:;°rkin8 hours, committed
d) The employee shall give his utmost co —operation to the management N don.
teaching &non teaching staff of the college and serve with devotion a dea oft
e) The employee shall whole heartedly attend &complete} nd zeal.

? . y in all
activities with out fail academic cultural extra curricular

he institution,
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13)The applicant should report for duty only if the above terms &conditions are acceptable to him/her

pefore joining duty the appli.c?nt shall give in writing a.declaration that he /she has Noted and fully
undgrstood the terms &condltlon stated in this order and agreed to serve accepting them in full without
and reservation what so ever. .

12)This appointment order-is subject to the approval by the management.

P AL
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