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2.3.2 The Institution adopts effective scheme for mentoring students through teacher mentors and
|
students mentors to address academics and student psychological issues.

Keeping in view of the law programme which is professional in nature to prepare every student
competent to complete their graduation, qualify in different competitive examinations, enable them to
get placed at different sectors, the IQAC has framed the standard guidelines to the mentor.

® In addition to the regular classes, respective mentor need to spend his/her time to have
interaction with mentee at least 1 hour in a week

* Respective mentor has to maintain the track of record of academic progression of every
mentee.

® Mentor should act as a parental role and motivate students who are weak in different subject
and to cope up the course curriculum teacher should engage some extra classes, solve previous
question papers, provide additional assignment and engage them in different co curricular and
extracurricular activities.

® Bridge the gap between theoretical knowledge and real world application and accordingly
provide practical insights into the legal profession.

* Identify the mentee’s career aspiration and accordingly enable them to get proper learning
resources.

® Mentor must connect students to a professional network that could lead to job opportunities
and diverse learning experiences.

® Mentor must act pivotal role in skill development including public speaking, negotiation, critical
thinking, and effective legal writing.

® Besides professional development, mentorship fosters personal growth providing emotional
support, sharing wisdom, and instilling resilience.

® It plays a crucial role in teaching professional ethics and instilling in students the importance of
integrity and professional conduct.

® Mentorship helps develop essential life skills like time management, stress management, and
healthy work-life balance.

® Every mentor must maintain the confidentiality of respective mentee with regard to any
individual emotional/psychological issued faced by them.

® Mentor must identify the problems of each mentee and maintain the record of grievance
redressed. The documentation of the same is to be submitted to the Principal at the last week of
odd semester.




